
 

 

935 | P a g e             J o u r n a l  H o m e  P a g e  –  h t t p s : / / i j l r . i l e d u . i n /   

INDIAN JOURNAL OF LEGAL REVIEW [IJLR – IF SCORE – 7.58] 

VOLUME 5 AND ISSUE 4 OF 2025  

APIS – 3920 - 0001 (and)   ISSN - 2583-2344 

Published by 

Institute of Legal Education 

https://iledu.in 

 

ANALYZING THE ROLE OF LABOR UNIONS IN PROTECTING WORKERS 
RIGHTS 

AUTHOR- KAVYA.C, SCHOLAR AT SCHOOL OF EXCELLENCE IN LAW, THE TAMIL NADU DR AMBEDKAR LAW 
UNIVERSITY, CHENNAI-600113, MAIL:Kavyachandrasekaran24@gmail.com 

BEST CITATION - KAVYA.C, ANALYZING THE ROLE OF LABOR UNIONS IN PROTECTING WORKERS RIGHTS, 
INDIAN JOURNAL OF LEGAL REVIEW (IJLR), 5 (4) OF 2025, PG. 935-939, APIS – 3920 – 0001 & ISSN - 2583-

2344. 

 

ABSTRACT: 

Labour union create higher wage and benefit standards, working hours limits, workplace hazards 
protections, and other factors. Union also promote well being by encouraging democratic 
participation and a sense of community among workers. Labour union would benefit by partnering to 
create sophisticated contracts to address social determines of health.  Union plays a crucial role in 
safeguarding workers rights, including protection against unfair dismissal, discrimination, and 
exploitation. They offer legal support and representation in disputes and ensure that workers 
grievances are addressed Labour unions improve conditions for worker in way that promote 
individual family, and community well-being, yet the relationship between public health and 
organized labor is not fully developed. Despite historic and current efforts by labor unions to improve 
conditions for workers, public health institutions have rarely sought out labor as a partner. Income is 
primary social determinant of health, associated with the living environment and over all wellbeing of 
individuals or families. Income is higher in union jobs than in nonunion jobs, especially for lower skilled 
workers. Retirement or pension plans create the financial stability to promote health into old age. 
Union employees are more likely to have retirement or pension plan and are more likely to participate 
in a retirement plan sponsored by their employer than employees who are not members of a union. 

Keywords: fair wages, safe working conditions, job security, collective bargaining, legal support, 
Dispute Resolution. 

 

Introduction: 

Labour unions play a vital role in safeguarding 
the rights and interests of workers in various 
industries. These organized groups act as 
intermediaries between employees and 
employer, advocating for fair wages, safe 
working conditions, and equitable treatment in 
the workplace. The formation of labor unions 
has historically been a response to exploitative 
labour practices and unjust working 
environment, and they continue to serve as a 
powerful force in promoting social and 
economic justice. The primary objective of a 
labour union is to negotiate collective 
bargaining agreements that establish clear 

terms of employment, including wages, hours, 
benefits, and workplace safety standards. By 
uniting workers under a collective voice, unions 
empower employees to demand fair treatment 
and hold employer accountable. Beyond 
negotiating contracts, union also provide legal 
representation, educational resources, and  
In many countries, labour unions contribute 
significantly to the development of labour laws 
and policies. Though lobbying efforts and 
political advocacy, unions influence legislation 
that enhances worker protection, promotes job 
security and fosters equitable labour standards. 
Additionally unions play an essential role in 
resolving workplace disputes through grievance 
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procedures and arbitration proceses, ensuring 
that workers rights are upheld. This analysis will 
explore the various functions and impacts of 
labour unions in protecting workers right. It will 
examine the historical evolution of unions, the 
challenges they face in contemporary settings, 
and the ongoing relevance of their advocacy 
efforts in achieving fair and just 
workingconditions for all employees. Though 
this discussion, the crucial role labour unions in 
creating a balanced and equitable labour 
market will become evident.  

Meaning of Labour Unions in Protecting 
Workers' Rights 

The role of labour unions in protecting workers' 
rights involves advocating for fair treatment in 
the workplace. They ensure that workers have a 
voice in decisions affecting their employment. 
Through collective bargaining agreements, 
unions negotiate on behalf of employees to 
secure fair wages, improved working conditions, 
reasonable working hours, and job security. 
Additionally, they provide legal support in cases 
of workplace disputes, discrimination, or unfair 
treatment. Labour unions also influence labor 
policies by lobbying for laws that safeguard 
workers' rights, contributing to social and 
economic justice in society. 

Definition of Labour Unions 

Labour unions, also known as trade unions, are 
organized associations of workers formed to 
protect and promote their collective interests. 
They act as intermediaries between employees 
and employers, negotiating for better wages, 
safer working conditions, benefits, and other 
employment-related matters through collective 
bargaining. 

1.Role of Labour Union in Collective Bargaining: 

One of the primary functions of labour unions is 
collective bargaining. Through this process 
union representatives negotiate with employer 
on behalf of the employees to determine fair 
wages, working hours, health benefits, and 
workplaces safety standards. Collective 
agreements establish legally binding contracts 

that provide job security and improve overall 
working conditions 

2.Advocacy for Legislative Reforms: 

Labour unions play a pivotal role in influencing 
labour laws and policies. By lobbying for pro-
worker legislation. Unions contribute to the 
formulation and implementation of fair labour 
standards. Examples include advocating for 
minimum Wage laws, social security benefits, 
and workplace safety regulations. 

3. Protection Against Unfair Practices: 

Unions act as a shield against unfair labour 
practices such as wage discrimination, wrongful 
termination, and unsafe working environments. 
They provide legal representation and support 
to workers in disputes with employers. 
Additionally, unions often facilitate mediation 
and arbitration to resolve conflicts without 
resorting to litigation. 

4. Promoting Occupational Health and Safety: 

Labour unions ensure compliance with 
occupational health and safety regulations by 
monitoring workplace conditions. They 
collaborate with employers to establish safety 
protocols and conduct inspections to prevent 
accidents and occupational hazards. 

5. Providing Social and Economic Security: 

In addition to workplace advocacy, unions often 
operate welfare programs that provide financial 
assistance, health insurance, and retirement 
benefits. They offer support during times of 
economic uncertainty, ensuring workers have 
access to essential services. 

6. Enhancing Worker Empowerment: 

By fostering solidarity and collective action, 
labour unions empower workers to voice their 
concerns and participate in decision-making 
processes. They conduct awareness programs 
and training sessions to educate workers about 
their rights and responsibilities 

Historical Context: 

Historical Evolution of Labor Unions: 
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The origin of labour unions can be traced back 
to the Industrial Revolution in the late 18th and 
early 19th centuries. During this period, rapid 
industrial growth led to the proliferation of 
factories that often subjected workers to 
grueling hours, hazardous conditions, and 
inadequate wages. Child labor was widespread, 
and employees had little to no recourse against 
exploitative employers. In response, workers 
began forming trade guilds and mutual aid 
societies to advocate for their rights and 
provide financial support during times of 
unemployment or injury. The rise of organized 
labor movements accelerated in the 19th and 
early 20th centuries. Significant milestones 
include the establishment of the Knights of 
Labor in the United States in 1869 and the 
formation of the All India Trade Union Congress 
(AITUC) in 1920. Strikes, protests, and collective 
bargaining campaigns became common 
strategies for pressuring governments and 
employers to implement labor reforms. 
Landmark legislation, such as the Factory Acts 
in Britain and the Trade Union Act of 1926 in 
India, legalized union activities and granted 
workers the right to organize and negotiate for 
improved conditions 

Collective Bargaining and Advocacy: 

A primary function of labor unions is to serve as 
collective bargaining agents. By negotiating 
with employers on behalf of their members, 
unions strive to secure fair wages, reasonable 
working hours, and comprehensive benefits. 
This collective approach ensures that individual 
workers, who might otherwise lack bargaining 
power, have a unified and influential voice in 
discussions with management. Beyond 
negotiations, unions provide legal support to 
members facing workplace disputes, offering 
representation in disciplinary hearings and 
legal proceedings to safeguard workers' rights.  

Political Influence and Social Justice: 

Labor unions extend their influence into the 
political arena by lobbying for legislation that 
protects and advances workers' rights. Their 
advocacy has been pivotal in the enactment of 

labor laws, workplace safety regulations, and 
anti-discrimination policies. For instance, unions 
have been at the forefront of movements 
advocating for minimum wage laws and 
protections against workplace discrimination 
and harassment. Their involvement ensures 
that the concerns of the working class are 
represented in policy-making processes, 
contributing to broader social justice initiatives.  

Challenges in the Contemporary Landscape: 

Despite their significant contributions, labor 
unions face contemporary challenges that 
impact their efficacy. The rise of the gig 
economy, characterized by short-term 
contracts and freelance work, presents 
difficulties in organizing a transient workforce. 
Additionally, globalization has led to increased 
competition and outsourcing, complicating 
efforts to maintain labor standards across 
borders. Political interference and 
fragmentation within the labor movement 
further hinder the ability of unions to present a 
unified front. Addressing these challenges 
requires adaptability and innovative strategies 
to continue advocating effectively for workers' 
rights in a rapidly evolving economic 
landscape. 

Impacts of Labour Unions on Workers' Rights: 

Labour unions have had a profound impact on 
the protection and promotion of workers' rights. 
One of their most significant contributions is the 
establishment of collective bargaining as a 
legal mechanism for negotiating employment 
terms. Through this process, unions have 
secured higher wages, safer workplaces, and 
comprehensive benefits such as health 
insurance, paid leave, and retirement plans. 
Additionally, they have been instrumental in 
limiting working hours and advocating for 
overtime pay. 

Unions also provide a crucial platform for 
addressing grievances and ensuring legal 
representation for workers facing unfair 
treatment. By challenging discriminatory 
practices, wrongful dismissals, and violations of 
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labor laws, unions uphold the principle of 
workplace justice. Furthermore, their advocacy 
has led to the introduction of progressive labor 
policies, including minimum wage laws, 
occupational health and safety standards, and 
protection against child and forced labor. 
Beyond their immediate workplace influence, 
unions contribute to broader societal changes 
by advocating for social and economic justice. 
They often participate in policy-making 
processes, lobbying for inclusive labor laws that 
benefit not only unionized employees but also 
informal and marginalized workers. Notable 
examples include the push for maternity leave 
policies, the abolition of bonded labor, and the 
recognition of gig workers’ rights in the 
contemporary labor market. Despite these 
achievements, labor unions face numerous 
challenges, including declining membership, 
employer resistance, and restrictive legal 
frameworks. Globalization and the rise of 
informal employment have further complicated 
union organizing efforts. However, unions 
continue to adapt by forming alliances, using 
digital platforms for worker mobilization, and 
advocating for labor protections. 

Conclusion: 

 Labour unions have historically served as 
a crucial force in safeguarding the rights 
and interests of workers. By advocating 
for fair wages, safe working conditions, 
reasonable working hours, and job 
security, unions ensure that employees 
are treated with dignity and respect. 
Through collective bargaining, they 
empower workers to negotiate with 
employers on equal footing, reducing 
exploitation and promoting workplace 
democracy. 

 Furthermore, labour unions play a 
significant role in shaping labor laws and 
regulations. They act as a voice for the 
workforce in influencing public policies 
that govern employment conditions. 
Unions have been instrumental in the 
establishment of landmark labor rights, 
such as the eight-hour workday, 

minimum wage laws, and workplace 
safety standards. In sectors prone to 
worker exploitation, unions provide a 
protective shield by ensuring legal 
recourse and facilitating the redressal of 
grievances. Beyond advocacy, unions 
offer essential support systems for their 
members. Legal assistance, financial aid 
during strikes, and educational 
programs are some of the benefits 
provided to unionized workers. By 
fostering solidarity and collective action, 
unions create a sense of empowerment 
among employees, leading to enhanced 
productivity and job satisfaction. 

 Their role extends to fostering social 
justice by combating discriminatory 
practices and promoting inclusive work 
environments. While unions face 
challenges such as declining 
membership, employer resistance, and 
legal restrictions, their resilience remains 
evident. Modern unions are adapting to 
changing labor landscapes by 
embracing digital advocacy, forming 
alliances with civil society organizations, 
and addressing issues such as gig 
economy workers' rights. These efforts 
are essential in ensuring that the 
evolving nature of work does not 
undermine the protection of workers' 
rights. labour unions continue to be a 
cornerstone of labor rights advocacy. 
Their unwavering commitment to 
promoting fair labor practices, ensuring 
equitable treatment, and advocating for 
comprehensive labor policies 
underscores their indispensable role in 
society. Strengthening and supporting 
union activities remain crucial for 
achieving sustainable and inclusive 
economic development, fostering 
industrial harmony, and upholding 
workers' rights in an ever-changing 
global economy. 
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