INDIAN JOURNAL OF
LEGAL REVIEW

VOLUME 5 AND ISSUE 3 OF 2025

INSTITUTE OF LEGAL EDUCATION




INDIAN JOURNAL OF LEGAL REVIEW

APIS - 3920 - 0001 ISSN - 2583-2344

(Open Access Journal)

Journal's Home Page - https://ijir.iledu.in/

Journal’s Editorial Page - https://ijlr.iledu.in/editorial-board/

Volume 5 and Issue 3 of 2025 (Access Full Issue on - https://ijir.iledu.in/volume-5-
and-issue-3-0f-2025/)

Publisher

Prasanna S,

Chairman of Institute of Legal Education
No. 08, Arul Nagar, Seera Thoppu,
Maudhanda Kurichi, Srirangam,
Tiruchirappalli — 620102

Phone : +91 94896 71437 - info@iledu.in / Chairman@iledu.in

ILE Publication House is the

India’s Largest

Scholarly Publisher

© Institute of Legal Education

Copyright Disclaimer: All rights are reserve with Institute of Legal Education. No part of the
material published on this website (Articles or Research Papers including those published
in this journal) may be reproduced, distributed, or transmitted in any form or by any
means, including photocopying, recording, or other electronic or mechanical methods,
without the prior written permission of the publisher. For more details refer

https://ijlr.iledu.in/terms-and-condition/



https://ijlr.iledu.in/
https://ijlr.iledu.in/editorial-board/
https://ijlr.iledu.in/volume-5-and-issue-3-of-2025/
https://ijlr.iledu.in/volume-5-and-issue-3-of-2025/
mailto:info@iledu.in
mailto:Chairman@iledu.in
https://ijlr.iledu.in/terms-and-condition/

INDIAN JOURNAL OF LEGAL REVIEW [IJLR - IF SCORE - 7.58] Published by

VOLUME 5 AND ISSUE 3 OF 2025

APIS - 3920 - 0001 (and) ISSN - 2583-2344 https://iledu.in

Institute of Legal Education

THE SHIFTING PARADIGM OF GENDER EQUALITY LEGISLATION: A GLOBAL
EXAMINATION

AUTHOR - HIMANSHU MOHANLAL LOHAR, LAW ASPIRANT AT M.K.E.S COLLEGE OF LAW

BEST CITATION - HIMANSHU MOHANLAL LOHAR, THE SHIFTING PARADIGM OF GENDER EQUALITY
LEGISLATION: A GLOBAL EXAMINATION, INDIAN JOURNAL OF LEGAL REVIEW (IJLR), 5 (3) OF 2025, PG. 77-80,
APIS — 3920 — 0001 & ISSN - 2583-2344.

THIS ARTICLE IS PUBLISHED IN THE COLLABORATED SPECIAL ISSUE OF M.K.E.S. COLLEGE OF LAW AND THE
INSTITUTE OF LEGAL EDUCATION (ILE), TITLED “WOMEN'S RIGHTS AND LEGAL REFORMS” (ISBN: 978-81-
968842-4-6). .

Abstract

Gender equality, a fundamental human right, remains a persistent challenge globally. This research
article examines the evolving landscape of gender equality laws, analyzing their historical
development, current state, and future trajectory. It explores key legal frameworks, including
international treaties, national constitutions, and specific legislation addressing discrimination in
areas such as employment, education, political participation, and family law. The article further
investigates the implementation and enforcement of these laws, highlighting both successes and
persistent gaps. Through a comparative analysis, it identifies best practices and emerging trends,
emphasizing the crucial role of legal reform in achieving substantive gender equality.

Introduction:

The pursuit of gender equality is a cornerstone of human rights and social justice. While significant
progress has been made, gender disparities continue to permeate societies across the globe. Legal
frameworks play a pivotal role in establishing the normative foundation for equality and providing
mechanisms for redress. This article aims to offer a comprehensive overview of gender equality laws,
exploring their evolution, current challenges, and potential for transformative change.

Keywords: The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW),
Universal Declaration of Human Rights (1948), Beijing Declaration and Platform for Action (1995),
International Labour Organization (ILO) Conventions

Historical Evolution of Gender Equality Laws The Rise of the Women's Suffrage Movement:
The late 19th and early 20th centuries witnessed
the rise of women'’s suffrage movements, which
challenged discriminatory legal frameworks
and demanded equal political rights.'’

The historical journey of gender equality laws is
marked by a gradual shift from explicit legal
discrimination to the recognition of women's
rights as fundamental human rights.

Post-World War Il Era: The aftermath of World
War Il saw the emergence of international
human rights instruments, including the

Early Stages: Historically, legal systems often
enshrined patriarchal norms, relegating women
to subordinate roles in society. Women were
frequently excluded from property ownership,
voting, and participation in public life. v hetps://www.nytimes.com/2019/08/15/atts/design/ the-complex-

history-of-the-womens-suffrage-movement.html
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Universal Declaration of Human Rights (1948)48,
which affirmed the principle of equality and
non-discrimination.

The Convention on the Elimination of All Forms
of Discrimination against Women (CEDAW):
Adopted in 1979, CEDAW is a landmark
international treaty that comprehensively
addresses gender equality. It  defines
discrimination against women and obligates
states parties to take all appropriate measures
to eliminate it. CEDAW has been instrumental in
shaping national legislation and policies.'*®

Key Legal Frameworks:

Gender equality laws encompass a range of
legal instruments at both international and
national levels.

International Treaties:

CEDAW: As mentioned above, CEDAW is the
most comprehensive international treaty on
gender equality.

The Beijing Declaration and Platform for Action
(1995): This document, adopted at the Fourth
World Conference on Women, sets out a
comprehensive agenda for advancing gender
equality.'s®

International  Labour  Organization  (ILO)
Conventions: The ILO has adopted numerous
conventions addressing gender equality in the
workplace, including the Equal Remuneration
Convention (No. 100) and the Discrimination
(Employment and Occupation) Convention (No.
m).e

National Constitutions: Many  national
constitutions enshrine the principle of gender
equality and prohibit discrimination. These
constitutional provisions provide a foundational
basis for subsequent legislation.

148 https:/ /www.un.org/en/about-us/universal-declaration-of-human-rights
149 https://www.ohchr.org/en/instruments-
mechanisms/instruments/convention-elimination-all-forms-discrimination-
against-women

150 https://www.unwomen.org/en/ digital-
library/publications/2015/01/beijing-declaration

15U https:/ /www.ilo.org/
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Specific Legislation:

Employment Laws: These Ilaws address
discrimination in hiring, promotion, pay, and
other aspects of employment. They may also
include provisions on maternity leave, parental
leave, and sexual harassment.

Education Laws: These laws aim to ensure equal
access to education for girls and women at all
levels.

Political Participation Laws: These laws promote
women's participation in political decision-
making, including through quotas and other
affirmative action measures.

Family Laws: These laws address issues such as
marriage, divorce, inheritance, and child
custody. They are crucial for ensuring women's
equal rights within the family.

Criminal Laws: These laws are vital to
addressing gender-based  violence, and
provide legal definitions, and punishments for
acts of violence.

Areas of Focus and Challenges:

Despite the progress made, significant
challenges remain in achieving substantive
gender equality.

Employment:

The gender pay gap persists in many
countries.

Women are often concentrated in low-paying
and precarious jobs.

Sexual harassment and discrimination remain
prevalent in the workplace.

Work life balance, and the unequal burden of
care work.

Education:

Girls and women in some regions face barriers
to accessing education, particularly at higher
levels. Gender stereotypes in educational
materials can reinforce discriminatory
attitudes.
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Political Participation:

Women remain underrepresented in political
decision-making bodies.

Barriers to women's political participation
include lack of resources, cultural norms, and
violence against women in politics.

Family Law:

Discriminatory family laws can limit women's
rights to property, inheritance, and child
custody.

Early and forced marriage remains a problem in
many parts of the world.

Gender-Based Violence:

Violence against women, including domestic
violence, sexual assault, and trafficking, is a
pervasive human rights violation.

Legal frameworks must be strengthened to
prevent and address gender-based violence,
and to provide support for survivors.

Intersectionality:

Gender inequality interacts with other forms of
discrimination, such as race, ethnicity, and
disability. Legal frameworks must address the
intersectional nature of discrimination.

Implementation and Enforcement:

Even when laws are in place, their effective
implementation and enforcement can be
challenging. Lack of resources, cultural
resistance, and weak judicial systems can
hinder progress.

Best Practices and Emerging Trends:

Despite the challenges, there are promising
examples of best practices and emerging
trends in gender equality law.

Comprehensive Legislation: Countries that
have adopted comprehensive gender equality
laws, covering a wide range of areas, have
made significant progress.

Affirmative Action Measures: Quotas and other
affirmative action measures have been
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effective in increasing women's representation
in political and economic decision-making.

Legal Aid and Access to Justice: Providing legal
aid and improving access to justice for women
are crucial for ensuring that they can exercise
their rights.

Awareness-Raising and Education: Public
awareness campaigns and  educational
programs can help to challenge discriminatory
attitudes and promote gender equality.

Data Collection and Monitoring: Collecting
data on gender disparities and monitoring the
implementation of gender equality laws are
essential for tracking progress and identifying
areas for improvement.

Focus on economic empowerment: Laws that
improve women's access to financial resources,
property ownership, and entrepreneurship are
vital.

Addressing online violence: As technology
grows, so does online gender-based violence.
Laws are beginning to address this new form of
abuse.

The role of men and boys: Increasing
recognition of the importance of engaging men
and boys in promoting gender equality.

The Role of International Organizations and
Civil Society

International organizations, such as the United
Nations, and civil society organizations play a
crucial role in advancing gender equality.

International Organizations:

The UN Entity for Gender Equality and the
Empowerment of Women (UN Women) plays a
leading role in coordinating international efforts
to promote gender equality.

Other UN agencies, such as the ILO, UNESCO,
and UNFPA, also contribute to this work.

Civil Society Organizations:

Women's rights organizations play a vital role in
advocating for legal reform, monitoring the
implementation of laws, and providing support
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to women. They also work to raise awareness of
gender equality issues and to challenge
discriminatory attitudes.

Conclusion:

Gender equality laws are essential tools for
creating a more just and equitable world. While
significant progress has been made, persistent
challenges remain. Effective implementation
and enforcement of laws, along with ongoing
legal reform, are crucial for achieving
substantive gender equality. A comprehensive
approach that addresses the intersectional
nature of discrimination, engages men and
boys, and empowers women economically is
necessary. International cooperation, and the
sustained efforts of civil society, are essential to
ensure the full realization of gender equality for
all. The ongoing evolution of gender equality
lows, adapting to new challenges and
embracing innovative solutions, will be vital in
shaping a future where women and men enjoy
equal rights and opportunities.
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