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ABSTACT: 

The legal profession in India has a long history of being male-dominated, with women facing 
significant barriers to entry and advancement. Despite progress, gender disparity remains a pressing 
issue, with women making up only 21-23% of enrolled advocates in India. Women lawyers face various 
challenges, including gender-based discrimination and harassment, limited opportunities for 
advancement, and stereotyping and bias. These challenges are perpetuated by societal attitudes 
and gender stereotypes, limited access to education and training, and discrimination and bias. Efforts 
to address the underrepresentation of women in the legal profession are gaining momentum. 
Mentorship programs, training, and networking opportunities are being established to support women 
lawyers. The government, bar associations, law schools, and the legal profession must work together 
to create a more inclusive and diverse legal profession. The international community has 
acknowledged the significance of gender diversity and inclusion in the legal profession, and various 
initiatives have been undertaken to achieve gender equality and empower women and girls. The 
United Nations Sustainable Development Goals (SDGs) provide a global framework for achieving 
gender equality. The legal profession in India must evolve to become more inclusive and diverse, 
providing equal opportunities for women lawyers to succeed and contribute to the country's legal 
landscape. By working together, we can create an environment where women lawyers can thrive and 
contribute to shaping India's legal landscape. 

Keywords: Gender disparity, legal profession, India, women lawyers, gender diversity, inclusion, 
gender equality 

 

.Introduction: The legal profession is a vital 
component of modern society, shaping the 
fabric of our laws, justice system, and social 
norms. However, despite its importance, the 
legal profession has historically been plagued 
by a lack of diversity and inclusion, particularly 
about gender. Women have long faced 
significant barriers to entry and advancement 
in the legal profession, perpetuating a gender 
imbalance that has far-reaching consequences 
for the legal system and society as a whole. In 
recent years, efforts have been made to 
address this imbalance and promote gender 
diversity and inclusion in the legal profession. 
This article explores the current state of gender 
diversity in the legal profession, the challenges 
that women lawyers face, and the initiatives 
and strategies being implemented to promote 

gender diversity and inclusion. By examining the 
complex interplay of factors that shape the 
legal profession, we can work towards creating 
a more inclusive and diverse legal profession 
that better serves the needs of all individuals 
and communities. 

History of Gender Bias in the Legal Profession: 
The Indian legal profession has a long history of 
being male-dominated, with women facing 
significant barriers to entry and advancement. 
Despite progress, gender disparity remains a 
pressing issue. The underrepresentation of 
women in the legal profession is a complex 
problem with far-reaching consequences, not 

https://ijlr.iledu.in/
https://iledu.in/


 

 

88 | P a g e                    J o u r n a l  H o m e  P a g e  –  h t t p s : / / i j l r . i l e d u . i n /   

INDIAN JOURNAL OF LEGAL REVIEW [IJLR – IF SCORE – 7.58] 

VOLUME 4 AND ISSUE 2 OF 2024  

APIS – 3920 - 0001 (and)   ISSN - 2583-2344 

Published by 

Institute of Legal Education 

https://iledu.in 

only for the profession itself but also for society 
as a whole.178 

The history of women in the legal profession in 
India is marked by struggles and challenges. In 
1916, Regina Guha was denied enrollment as an 
advocate by the Calcutta High Court due to her 
gender. This incident highlights the gender bias 
that has pervaded the legal profession for 
centuries179. The Legal Practitioners (Women) 
Act of 1923 allowed women to practice law, but 
they faced discrimination and were relegated to 
secondary roles. The Indian independence 
movement saw women like Sarojini Naidu and 
Kasturba Gandhi playing key roles, but their 
contributions were often marginalized. The 
Constitution of India guarantees equality and 
non-discrimination based on gender, but the 
reality is far from it. Women lawyers face 
various challenges, including gender-based 
discrimination and harassment, limited 
opportunities for advancement, stereotyping 
and bias, difficulty balancing work and family 
responsibilities, limited access to networking 
opportunities, and lower earnings compared to 
male colleagues.  

The underrepresentation of women in the legal 
profession has significant consequences. It 
limits the perspectives and ideas that shape the 
legal landscape, inadequate representation of 
women's interests, perpetuation of gender 
stereotypes, and missed opportunities for talent 
and expertise. The legal profession is not just a 
reflection of society but also a shaper of society. 
The lack of diversity in the legal profession 
perpetuates gender inequality and limits social 
progress. 

The need for gender diversity and inclusion in 
the legal profession is pressing. It requires a 
collective effort from the legal community, 

                                                           
178 “Representation of Women in the Legal Profession in India.” 
Www.legalservicesindia.com, 
www.legalservicesindia.com/article/2285/Representation-of-Women-in-the-
Legal-ProfessionIn-India.html. Accessed 23 Apr. 2023. 
179 Mishra, Saurabh Kumar. “Women in Indian Courts of Law: A Study of 
Women Legal Professionals in the District Court of Lucknow, Uttar Pradesh, 
India.” E-Cadernos CES, no. 24, Dec. 2015, 
https://doi.org/10.4000/eces.1976. Accessed 23 Apr. 2023. 

governments, and civil society180. This article 
explores the challenges faced by women 
lawyers, the reasons behind their 
underrepresentation, and the efforts to address 
this issue. By working together, we can create 
an environment where women lawyers can 
thrive and contribute to shaping India's legal 
landscape. 

Current State of Women in the Legal 
Profession: The Constitution of India is a sacred 
document that enshrines the principles of 
equality and non-discrimination. Article 15(1) of 
the Constitution explicitly states that the State 
shall not discriminate against any citizen on 
grounds of religion, race, caste, sex, or place of 
birth. Moreover, Article 39(a) directs the State to 
ensure equal pay for equal work for both men 
and women. These provisions are fundamental 
to the idea of gender equality and form the 
basis of women's rights in India. 

Despite these constitutional guarantees, 
women lawyers in India continue to face 
significant challenges. The statistics are telling - 
only 21-23% of enrolled advocates in India are 
women181. This underrepresentation is even 
more glaring in the higher echelons of the legal 
profession. The Supreme Court, for instance, has 
only 12 women designated as senior counsels, a 
mere fraction of the total number of senior 
counsels. 

The lack of female representation in the 
judiciary is particularly concerning. Women 
judges bring a unique perspective to the bench, 
and their presence is essential for ensuring that 
the legal system is gender-sensitive and 
responsive to the needs of women. The scarcity 
of women judges means that the judiciary is 
deprived of their valuable insights and 
experiences, leading to a less inclusive and less 
diverse legal system. 

                                                           
180 Kay, Fiona; Gorman, Elizabeth (2008), “Women in the Legal 
Profession”, The Annual Review of the Law and Social Science, 4, 299-332. 
181 Mishra, Saurabh Kumar. “Women in Indian Courts of Law: A Study of 
Women Legal Professionals in the District Court of Lucknow, Uttar Pradesh, 
India.” E-Cadernos CES, no. 24, Dec. 2015, 
https://doi.org/10.4000/eces.1976. Accessed 23 Apr. 2023. 
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The underrepresentation of women in the legal 
profession is not just a matter of numbers; it has 
far-reaching consequences for the entire legal 
system. Women lawyers face various 
challenges, including gender-based 
discrimination, stereotyping, and bias. They 
often have to work twice as hard as their male 
counterparts to prove themselves, and even 
then, they may not receive the recognition they 
deserve. 

The constitutional guarantees of equality and 
non-discrimination are meaningless if they are 
not enforced. The State must take proactive 
steps to address the gender disparity in the 
legal profession. This includes implementing 
policies and programs that promote gender 
diversity and inclusion, providing support and 
resources to women lawyers, and addressing 
discrimination and bias in the workplace. 

The constitutional guarantees of equality and 
non-discrimination are essential for promoting 
gender diversity and inclusion in the legal 
profession. However, despite these guarantees, 
women lawyers in India continue to face 
significant challenges. The State must take 
concrete steps to address these challenges and 
ensure that the legal profession is inclusive and 
diverse. 

Challenges Faced by Women Lawyers: Women 
lawyers in India face a multitude of challenges 
that hinder their professional growth and 
personal well-being. Some of the significant 
challenges they encounter include: - Gender-
based discrimination and harassment: Women 
lawyers often face sexist remarks, unwanted 
advances, and biases that create a hostile work 
environment. 

- Limited opportunities for advancement: 
Women are underrepresented in senior 
positions, and their career progression is often 
slower compared to their male counterparts. 

- Stereotyping and bias: Women lawyers are 
often expected to conform to traditional gender 
roles, and their abilities are frequently 
questioned. 

- Difficulty balancing work and family 
responsibilities: Women lawyers often bear the 
burden of caregiving responsibilities, leading to 
stress and difficulty in managing their 
professional and personal lives. 

- Limited access to networking opportunities: 
Women lawyers have fewer opportunities to 
network and build relationships that can help 
advance their careers. 

- Lower earnings compared to male colleagues: 
Women lawyers often earn less than their male 
counterparts, even when working in the same 
position. 

These challenges not only affect women 
lawyers' careers but also their mental and 
physical health.  

Causes of Underrepresentation: The 
underrepresentation of women in the legal 
profession is a complex issue with multiple 
factors contributing to it. Societal attitudes and 
gender stereotypes play a significant role, as 
women are often expected to prioritize family 
and domestic responsibilities over career 
aspirations, and may face pressure to conform 
to traditional gender roles.  

Additionally, women may have limited access 
to support and resources, such as mentorship, 
networking opportunities, and career guidance, 
making it harder for them to navigate the legal 
profession. 

Limited access to education and training is 
another significant barrier, as women may face 
obstacles in accessing quality legal education 
and training, which can hinder their ability to 
enter and succeed in the profession. 
Discrimination and bias, both explicit and 
implicit, also pose a significant challenge, as 
women may face discrimination based on 
gender, race, and other factors. Finally, the 
burden of caregiving responsibilities often falls 
disproportionately on women, making it 
challenging to balance work and family 
obligations. 

These factors intersect and compound, creating 
a complex web of obstacles that hinder 
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women's participation in the legal profession. 
Addressing these underlying reasons is crucial 
to promoting gender diversity and inclusion in 
the legal profession. This can be achieved 
through initiatives such as challenging gender 
stereotypes and biases, providing support and 
resources for women lawyers, promoting 
access to education and training, implementing 
anti-discrimination policies and practices, and 
encouraging flexible work arrangements and 
work-life balance. By understanding and 
addressing these underlying reasons, we can 
work towards creating a more inclusive and 
supportive environment for women in the legal 
profession182. 

Breaking down Barriers: Efforts to address the 
underrepresentation of women in the legal 
profession are gaining momentum. Various 
initiatives are being implemented to increase 
diversity and inclusion, providing a supportive 
environment for women lawyers to thrive. 
Mentorship programs are being established, 
pairing experienced women lawyers with 
younger counterparts, and offering guidance 
and support183. Training programs focused on 
gender-based discrimination are also being 
conducted, raising awareness and promoting a 
culture of inclusivity. 

Furthermore, efforts are being made to increase 
representation in the judiciary and bar 
associations. This includes targeted initiatives to 
appoint more women judges and advocates to 
leadership positions, ensuring a stronger voice 
for women in the legal community. Additionally, 
programs aimed at retaining and promoting 
women lawyers are being implemented, 
addressing the gender gap in the profession. 

These efforts demonstrate a commitment to 
creating a more inclusive legal profession, 
where women can succeed and reach their full 
potential. By working together, we can break 
down barriers and create a profession that truly 
represents the diverse society we serve. 

                                                           
182 Sen, Anima (1999), Problems and Potentials of Women Professionals across 
Cultural Perspectives. New Delhi: Gyan Publishers. 
183 https://www.wcwonline.org/Projects/733 

Celebrating Achievements and Creating a 
Supportive Environment: The legal profession 
in India has witnessed several success stories 
that showcase the potential and achievements 
of women lawyers. Indira Jaising, the first 
female additional solicitor general of India, and 
Justice R. Banumathi, the first woman judge of 
the Supreme Court from Tamil Nadu, are shining 
examples of women who have broken barriers 
and excelled in their careers184. 

Indira Jaising, a renowned lawyer and advocate 
for women's rights, has been a trailblazer in the 
legal profession. She has argued several 
landmark cases, including those related to 
gender equality and human rights. Her 
appointment as the additional solicitor general 
of India was a historic moment, paving the way 
for other women lawyers to follow in her 
footsteps. 

Justice R. Banumathi, another pioneer in the 
legal profession, has served as a judge of the 
Supreme Court of India and has delivered 
several significant judgments. Her appointment 
as the first woman judge from Tamil Nadu has 
inspired countless women to pursue a career in 
law. 

These success stories demonstrate that women 
can excel in the legal profession with the right 
support and opportunities. They serve as role 
models, inspiring a new generation of women 
lawyers to pursue their dreams and make a 
meaningful impact in the legal community. By 
celebrating these achievements, we can create 
a more inclusive and supportive environment 
for women lawyers to thrive. 

The Way Forward to Gender Parity: The way 
forward to achieving gender parity in the legal 
profession is clear. We must promote diversity 
and inclusion by creating opportunities for 
women to enter and succeed in the profession, 
and provide support and resources such as 
mentorship programs, training, and networking 
opportunities. Discrimination and bias must be 
addressed through anti-discrimination policies 

                                                           
184 https://www.wcwonline.org/Projects/733 
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and practices, and we must encourage women 
to pursue legal careers by highlighting the 
achievements of women lawyers and 
promoting role models. By celebrating women's 
achievements and successes, we can inspire 
and motivate others to follow in their footsteps. 

By working together, we can create a legal 
profession that is inclusive, diverse, and 
supportive of all lawyers, regardless of gender, 
leading to better outcomes for clients, the legal 
profession, and society as a whole. 

Women lawyers face various challenges in the 
workplace that hinder their professional growth 
and create a hostile work environment. Some of 
the significant challenges include gender bias 
in assignments and opportunities, where 
women are often relegated to less prestigious 
cases or tasks. Stereotyping and bias are also 
prevalent, with women being expected to 
conform to traditional gender roles. Balancing 
work and family responsibilities is another 
significant challenge, as women are often 
expected to bear the burden of care giving 
responsibilities. Limited access to networking 
opportunities and lower earnings compared to 
male colleagues further exacerbate the 
challenges faced by women lawyers. These 
obstacles not only affect their careers but also 
their mental and physical well-being. 
Addressing these challenges is crucial to 
creating a more inclusive and supportive work 
environment that allows women lawyers to 
thrive and reach their full potential. 

The underrepresentation of women in the legal 
profession has a profound impact on the legal 
system and society as a whole. The limited 
perspectives and ideas that result from a lack of 
diversity can lead to incomplete and 
inadequate legal solutions. The interests of 
women and other marginalized groups may not 
be adequately represented, perpetuating 
inequality and discrimination. Gender 
stereotypes and biases may be perpetuated, 
reinforcing harmful gender roles and limiting 
opportunities for women. Furthermore, the legal 
profession misses out on the talent, expertise, 

and unique perspectives that women can bring, 
ultimately weakening the legal system and 
society. Addressing the gender disparity in the 
legal profession is essential to creating a more 
just, equitable, and inclusive legal system that 
serves the needs of all individuals and 
communities. 

Promoting Gender Diversity and Inclusion in 
the Legal Profession - A Multifaceted 
Approach: Bar associations have a vital role to 
play in promoting gender diversity and inclusion 
in the legal profession. They must provide 
support and resources to women lawyers, such 
as mentorship programs, networking 
opportunities, and training on gender-related 
issues. 

Bar associations must also address 
discrimination and bias in the legal profession, 
including gender bias in assignments and 
opportunities, stereotyping, and unequal pay. 
They can do this by implementing policies and 
programs that promote equality and inclusion, 
such as anti-discrimination policies, gender-
sensitive training, and diversity and inclusion 
initiatives. Additionally, bar associations must 
encourage and support women to take on 
leadership roles within the association and the 
legal profession as a whole. By taking these 
steps, bar associations can help create a more 
inclusive and diverse legal profession that 
provides equal opportunities for all lawyers to 
succeed. 

Law schools have a critical role to play in 
promoting gender diversity and inclusion in the 
legal profession. They must provide support and 
resources to female students, such as 
mentorship programs, scholarships, and 
networking opportunities. Law schools must also 
address discrimination and bias in the legal 
education system, including gender bias in 
curriculum and teaching methods. They can do 
this by implementing policies and programs 
that promote equality and inclusion, such as 
diversity and inclusion training, gender-
sensitive curriculum reform, and anti-
discrimination policies. Additionally, law schools 
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must encourage and support women to pursue 
leadership roles in the legal profession and 
provide them with the skills and tools necessary 
to succeed. By taking these steps, law schools 
can help create a more inclusive and diverse 
legal profession that provides equal 
opportunities for all lawyers to succeed. 
Furthermore, law schools can also play a crucial 
role in challenging and changing the underlying 
cultural and structural barriers that perpetuate 
gender inequality in the legal profession. 

Government initiatives play a vital role in 
promoting gender equality and addressing 
discrimination against women in the legal 
profession. The National Policy for Women, 
launched by the Government of India, aims to 
empower women and promote gender equality 
in various fields, including education, 
employment, and healthcare. Another 
significant initiative is the Sexual Harassment of 
Women at Workplace (Prevention, Prohibition 
and Redressal) Act, 2013185, which provides a 
framework for preventing and addressing 
sexual harassment in the workplace. These 
initiatives demonstrate the government's 
commitment to creating a more inclusive and 
equitable environment for women in the legal 
profession. Additionally, the government can 
also take steps to increase the representation of 
women in the judiciary, provide financial 
support and resources for women lawyers, and 
implement policies to address the gender pay 
gap. By working together, the government, bar 
associations, law schools, and the legal 
profession can create a more inclusive and 
diverse legal profession that provides equal 
opportunities for all lawyers to succeed. 

The international community has 
acknowledged the significance of gender 
diversity and inclusion in the legal profession, 
and various initiatives have been undertaken to 
achieve gender equality and empower women 
and girls. The United Nations Sustainable 
Development Goals (SDGs) provide a global 

                                                           
185 Chethan. “The Legal Practitioner’s (Women) Act, 1923.” EDUINDEX 
NEWS, 6 July 2021, eduindex.org/2021/07/06/the-legal-practitioners-
women-act-1923/. Accessed 19 Apr. 2023. 

framework for achieving gender equality and 
empowering all women and girls. Specifically, 
SDG 5 focuses on gender equality and aims to 
eliminate all forms of discrimination and 
violence against women and girls. Additionally, 
the UN Entity for Gender Equality and the 
Empowerment of Women (UN Women) works to 
promote gender equality and empower women 
in various fields, including the legal profession. 
The International Bar Association (IBA) and the 
International Federation of Women Lawyers 
(IFWL) are also actively involved in promoting 
gender diversity and inclusion in the legal 
profession globally. These international efforts 
aim to create a more inclusive and diverse legal 
profession that provides equal opportunities for 
all lawyers to succeed, regardless of gender or 
background. 

Conclusion: The legal profession in India must 
evolve to become more inclusive and diverse, 
providing equal opportunities for women 
lawyers to succeed and contribute to the 
country's legal landscape. By acknowledging 
the challenges and biases that exist, we can 
work together to create a supportive 
environment that fosters growth, innovation, 
and excellence. Through collective efforts, we 
can break down barriers and create a legal 
profession that truly represents the diverse 
society we serve. Let us unite to empower 
women lawyers and shape a brighter future for 
the legal profession in India. 
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