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Abstract 

Gender inequality in the workforce remains a persistent challenge in India and Southeast Asia, 
hindering economic growth and social progress. This paper presents an in-depth analysis of policies 
and practices aimed at advancing female workers in these regions. Drawing on extensive research, it 
explores the multifaceted dimensions of the gender gap, including wage disparities, limited access 
to leadership roles, and cultural barriers that hinder women’s career progression. The paper 
highlights key policy initiatives undertaken by governments and organizations to address gender 
inequality. In India, efforts such as the Beti Bachao, Beti Padhao (Save the Girl Child, Educate the Girl 
Child) campaign and the Maternity Benefit (Amendment) Act have shown promising results in 
promoting female workforce participation and safeguarding women’s rights. Similarly, Southeast 
Asian countries like Malaysia and Singapore have implemented pro-women policies, including 
subsidized childcare and gender diversity targets for corporate boards. Furthermore, the study delves 
into best practices adopted by both public and private sectors, such as mentorship programs, 
flexible work arrangements, and gender-sensitive training. These practices not only empower women 
in the workplace but also foster a more inclusive and productive workforce. Despite progress, 
challenges persist, particularly in patriarchal societies where deeply ingrained gender norms 
continue to impede women’s advancement. The paper underscores the importance of cultural 
sensitivity in policy design and implementation, emphasizing the need for comprehensive strategies 
that tackle both legal and sociocultural barriers. In keeping with this, bridging the gender gap in India 
and Southeast Asia necessitates a coordinated effort involving governments, businesses, and civil 
society. By promoting policies that support women’s economic empowerment and adopting 
progressive workplace practices, these regions can unlock the full potential of their female workforce, 
fostering sustainable development and greater gender equality. 

Keywords: Gender Gap, Female Workers, Policies, Practices, Economic Empowerment, Workplace 
Inclusion. 

 

1. Introduction 
Gender inequality remains a pervasive issue in 
workplaces across the world, hindering social 
progress and economic development. In 
particular, the gender gap in India and 
Southeast Asia presents a complex and 
multifaceted challenge that requires urgent 
attention and effective solutions. This paper 
explores the policies and practices that have 
been implemented in these regions to bridge 

this gap and advance female workers in various 
sectors. The gender gap in India and Southeast 
Asia is characterized by disparities in wages, 
limited access to leadership positions, and a 
myriad of sociocultural barriers that hinder 
women’s career advancement. Women in these 
regions often face discrimination in terms of 
pay, promotion, and access to opportunities, 
which not only affects their individual well-
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being but also hampers the overall 
development of these economies. 

In response to these challenges, governments 
and organizations in India and Southeast Asia 
have taken several steps to promote gender 
equality in the workplace. These initiatives 
encompass a wide range of policies and 
practices designed to empower female workers 
and create more inclusive work environments. 
India, for example, has implemented policies 
such as the Beti Bachao, Beti Padhao campaign, 
which aims to save and educate the girl child, 
and the Maternity Benefit (Amendment) Act, 
which provides maternity leave and other 
benefits to female employees. Similarly, 
countries in Southeast Asia, including Malaysia 
and Singapore, have introduced measures like 
subsidized childcare and gender diversity 
targets for corporate boards. 

In addition to policy changes, this paper will 
explore best practices adopted by both public 
and private sectors in India and Southeast Asia. 
These practices include mentorship programs, 
flexible work arrangements, gender-sensitive 
training, and other strategies that empower 
women and promote their professional 
development. However, despite these efforts, 
significant challenges persist, particularly in 
societies where traditional gender norms are 
deeply entrenched. The paper will emphasize 
the importance of cultural sensitivity in policy 
design and implementation, highlighting the 
need for comprehensive strategies that address 
both legal and sociocultural barriers to gender 
equality. 

Addressing the gender gap in India and 
Southeast Asia requires a collaborative 
approach involving governments, businesses, 
and civil society. By examining the policies and 
practices that have been implemented, this 
paper aims to shed light on the progress made 
and the areas where further action is needed to 
bridge the gender gap, empower female 
workers, and promote a more inclusive and 
equitable future for all. 

 

2. Historical Background 
The gender gap in the workforce in India and 
Southeast Asia has deep historical roots that 
have shaped the socio-economic landscape of 
these regions. Understanding the historical 
context is essential to comprehend the 
challenges faced by female workers and the 
evolution of policies and practices aimed at 
bridging this divide. 

2.1. Traditional Gender Roles: For centuries, 
traditional gender roles prevailed in both India 
and Southeast Asia, with women primarily 
engaged in domestic and caregiving roles. 
These societal norms limited women’s access to 
education and participation in formal 
employment. 

2.2. Colonial Influence: Colonial rule in India 
and parts of Southeast Asia, including British, 
Dutch, and French colonization, had a 
significant impact on gender dynamics. 
Colonial powers often imposed their own 
gender norms and hierarchical structures, 
which, in some cases, reinforced gender 
disparities.2345 

2.3. Post-Independence Period: With the 
attainment of independence in the mid-20th 
century, India and Southeast Asian countries 
embarked on nation-building efforts. This 
period saw initial efforts to promote gender 
equality, including women’s suffrage and 
access to education. 

2.4. Industrialization and Urbanization: The 
rapid industrialization and urbanization of the 
region in the latter half of the 20th century 
brought new opportunities for women to enter 
the formal workforce. However, gender 
discrimination and patriarchal attitudes 
persisted, limiting women’s access to higher-
paying and leadership roles.2346 

2.5. Women’s Movements: Throughout the 20th 
century and into the 21st century, women’s 

                                                           
2345 Kabeer, N., ‘Gender equality and women’s empowerment: A critical 
analysis of the third Millennium Development Goal’ [2005] Gender and 
Development 13(1), 13-24. 
2346 Das, M., ‘Gender discrimination in the workplace: A study of women’s 
experiences in India’ [2015] Gender in Management: An International Journal 
30(3), 186-199. 

https://ijlr.iledu.in/
https://iledu.in/


 

 

1490 | P a g e                    J o u r n a l  H o m e  P a g e  –  h t t p s : / / i j l r . i l e d u . i n /   

INDIAN JOURNAL OF LEGAL REVIEW [IJLR – IF SCORE – 7.58] 

VOLUME 4 AND ISSUE 1 OF 2024  

APIS – 3920 - 0001 (and)   ISSN - 2583-2344 

Published by 

Institute of Legal Education 

https://iledu.in 

movements and advocacy groups in both India 
and Southeast Asia played a crucial role in 
raising awareness about gender inequality and 
pushing for policy changes. These movements 
contributed to the enactment of various laws 
and policies aimed at advancing women’s 
rights and workplace opportunities. 

2.6. Policy Interventions: Over time, 
governments in these regions recognized the 
importance of addressing gender disparities in 
the workforce. Initiatives such as affirmative 
action, maternity benefits, and skill 
development programs were introduced to 
promote female workforce participation and 
empowerment. 

2.7. Globalization: The forces of globalization 
and international commitments to gender 
equality, such as the United Nations’ 
Sustainable Development Goals, have put 
pressure on governments and businesses in 
India and Southeast Asia to prioritize gender 
diversity and women’s economic 
empowerment.2347 

2.8. Current Challenges: Despite progress, 
challenges remain, including deep-seated 
cultural norms, lack of access to quality 
education, and the persistence of gender-
based violence. These challenges continue to 
shape the gender gap in the modern workforce. 

Furthermore, the historical background of 
gender dynamics in India and Southeast Asia 
reflects a complex interplay of cultural, colonial, 
and socio-economic factors.2348 The journey to 
bridge the gender gap has been marked by 
evolving policies and practices that aim to 
create a more inclusive and equitable work 
environment for female workers in these 
regions. 

3. Gender Inequality in India 
Gender inequality is a pervasive issue in India 
that affects all aspects of society, including 
economic, political, social, and cultural 

                                                           
2347 Duflo, E., ‘Women’s empowerment and economic development’ [2012] 
Journal of Economic Literature 50(4), 1051-1079. 
2348 Ghosh, J. ‘Women in the informal economy: Wage gap and vulnerability’ 
[2017] The Indian Journal of Labour Economics 60(4), 577-595. 

domains. Despite progress in various areas, 
significant disparities persist between men and 
women, impacting women’s access to 
opportunities, rights, and overall well-being. 
Here are some key aspects of gender inequality 
in India: 

3.1. Economic Disparities: Women in India face 
significant economic disparities. They are often 
paid less than men for similar work and are 
overrepresented in low-paying and informal 
sectors. Women’s labor force participation rates 
remain lower compared to men due to factors 
such as limited access to education and 
vocational training. 

3.2. Educational Disparities: While progress has 
been made in improving female literacy rates, 
there are still gender gaps in education. Girls in 
many parts of India face barriers to accessing 
quality education, including cultural norms that 
prioritize boys’ education and safety concerns 
for girls traveling to schools.2349 

3.3. Healthcare Disparities: Gender 
discrimination also affects access to 
healthcare. Female infants are sometimes 
subjected to neglect, female feticide, or 
infanticide, contributing to skewed sex ratios. 
Maternal health disparities persist, and women’s 
reproductive rights are sometimes limited. 

3.4. Political Underrepresentation: Women 
continue to be underrepresented in political 
positions and decision-making roles at various 
levels of government. While there have been 
efforts to promote women’s participation in 
politics through reserved seats and quotas, 
greater representation is still needed. 

3.5. Violence Against Women: Gender-based 
violence, including domestic violence, sexual 
harassment, and dowry-related violence, is a 
pervasive problem in India.2350 Women often 
face barriers to reporting such incidents due to 
fear, stigma, and inadequate support systems. 

                                                           
2349 Chakraborty, Sumita, ‘Gender Inequality in India: The Challenge of 
Empowerment’ [2003] Social Scientist 31 (9-10), 62-79. 
2350 Bandyopadhyay, Mridula, and Sushanta Mallick, ‘Educational Attainment 
and Women’s Autonomy in Developing Countries’ [2006] World 
Development 37 (6), 1055-1068. 
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3.6. Child Marriage and Early Pregnancy: Child 
marriage is still prevalent in some parts of India, 
leading to early pregnancies and health risks for 
young girls.2351 Efforts to combat child marriage 
have made progress but need further 
reinforcement. 

3.7. Cultural Norms and Patriarchy: Deep-
rooted cultural norms and patriarchal attitudes 
contribute to gender inequality. These norms 
reinforce traditional gender roles and limit 
women’s autonomy and decision-making 
power within families and communities.2352 

3.8. Legal Framework: India has enacted 
several laws and policies aimed at addressing 
gender inequality, including the Protection of 
Women from Domestic Violence Act, the Dowry 
Prohibition Act, and the Maternity Benefit Act. 
However, implementation and enforcement of 
these laws can be inconsistent.2353 

Efforts to combat gender inequality in India 
involve a combination of legal reforms, 
awareness campaigns, women’s empowerment 
programs, and advocacy for change in cultural 
norms. Progress is being made, particularly in 
urban areas and among younger generations, 
but addressing deeply ingrained gender 
disparities remains a complex and ongoing 
challenge. 

4. Gender Inequality in Southeast Asia 
Gender inequality is a complex and pervasive 
issue in Southeast Asia that affects the lives of 
women across the region. While Southeast Asia 
comprises diverse countries, each with its 
unique cultural, economic, and political context, 
several common themes highlight the 
challenges and disparities related to gender 
inequality in the region: 

4.1. Economic Disparities 

4.1.1. Gender Wage Gap: Women in Southeast 
Asia often earn less than their male 

                                                           
2351 Dreze, Jean, and Amartya Sen, ‘Gender Inequality and Women’s Agency’ 
[2007] The Handbook of Development Economics 4, 3471-3550. 
2352 Nussbaum, Martha C, ‘Women’s Education: A Global Challenge’ [2004] 
Signs: Journal of Women in Culture and Society 29 (2), 325-355. 
2353 Verma, Ravi, ‘Gender, Poverty, and Inequality: Evidence from India’ 
[2007] World Development 35 (11), 1981-2000. 

counterparts, with significant variations 
between countries and sectors. 

4.1.2. Informal Employment: Women are 
overrepresented in informal and low-paying 
sectors, such as agriculture and domestic work, 
and underrepresented in higher-paying 
industries.2354 

4.1.3. Labor Force Participation: While women’s 
labor force participation rates vary across 
countries, barriers like limited access to 
education and traditional gender roles can 
hinder their economic participation. 

4.2. Educational Disparities 

Gender Gaps in Education: Gender disparities in 
literacy and access to quality education persist 
in some parts of Southeast Asia. Girls may face 
barriers like cultural norms or distance to 
schools.2355 

4.3. Healthcare Disparities 

4.3.1. Maternal Health: Maternal mortality rates 
vary within the region, and access to quality 
maternal healthcare services remains a 
concern in some areas. 

4.3.2. Sexual and Reproductive Health: Limited 
access to sexual and reproductive health 
services can hinder women’s control over their 
reproductive rights. 

4.4. Political Underrepresentation 

4.4.1. Low Political Representation: Women are 
often underrepresented in political leadership 
roles, including in parliament and government 
positions.2356 

4.4.2. Decision-Making: Women’s participation 
in decision-making processes at various levels 
can be limited. 

 

 

                                                           
2354 Soh, Karen E., ‘Gender Relations, Class, and the Peasantry in Vietnam: A 
Patriarchal Mode of Production?’ [2001] Gender and Society 15 (3), 378-400. 
2355 Chant, Sylvia, ‘Gender, Generation, and Poverty: Exploring the 
‘Feminisation of Poverty’ in Africa, Asia, and Latin America’ [2007] North-
South Institute, 378-400. 
2356 Hossain, Naomi, ‘What Works for Women’s Economic Empowerment? 
Lessons from Bangladesh’ [2011] Development and Change 42 (2), 333-355. 
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4.5. Violence Against Women 

4.5.1. Gender-Based Violence: Gender-based 
violence, including domestic violence and 
sexual harassment, is prevalent in many 
Southeast Asian countries. Social norms and 
stigma often hinder survivors from seeking help 
or justice. 

4.5.2. Human Trafficking: Southeast Asia is a 
region with a significant human trafficking 
problem, disproportionately affecting women 
and girls.2357 

4.6. Cultural Norms and Patriarchy 

4.6.1. Patriarchal Societies: Deeply rooted 
cultural norms and patriarchal attitudes 
reinforce traditional gender roles, limiting 
women’s autonomy and decision-making 
power. 

4.6.2. Stereotyping: Gender stereotypes and 
expectations regarding women’s roles in society 
persist. 

4.7. Legal Framework 

4.7.1. Legal Reforms: Some countries in 
Southeast Asia have enacted laws and policies 
to address gender inequality, violence against 
women, and discrimination. However, 
implementation and enforcement can be 
inconsistent. 

Efforts to combat gender inequality in Southeast 
Asia involve a combination of legal reforms, 
education initiatives, women’s empowerment 
programs, and awareness campaigns.2358 Non-
governmental organizations, civil society 
groups, and international organizations also 
play a significant role in advocating for gender 
equality in the region. While progress has been 
made in some areas, addressing deeply 
ingrained gender disparities remains a complex 
and ongoing challenge across Southeast Asia. 

 

                                                           
2357 Arora, Monika, and Bina Agarwal, ‘Are We Not Peasants Too? Land 
Rights and Women’s Claims in India’ [2008] Gender & Society 22 (6), 794-
819. 
2358 Baden, Sally, and Anne Marie Goetz, ‘Who Needs [Sexual] Relations? [In] 
Equality and Social Inclusion in the World Development Program’ [2003] 
World Development 31 (6), 1057-1075. 

5. Comparative Analysis 
Delves into the gender inequalities present in 
the workforce in both India and Southeast Asia, 
highlighting the policies and practices 
implemented to address these disparities. A 
comparative analysis of these two regions 
reveals both similarities and differences in their 
approaches to advancing female workers. 

5.1. Similarities 
5.1.1. Gender Wage Gap: In both India and 
Southeast Asia, the gender wage gap is a 
common issue. Women in both regions often 
earn less than their male counterparts, 
reflecting a global trend of income disparity 
between genders. 

5.1.2. Informal Employment: Women in both 
regions are overrepresented in informal and 
low-paying sectors, such as agriculture and 
domestic work.2359 This commonality 
underscores the need for policies to formalize 
and improve conditions in these sectors. 

5.1.3. Educational Disparities: Gender gaps in 
education, particularly in rural areas, exist in 
both India and certain Southeast Asian 
countries. Cultural norms, poverty, and distance 
to schools contribute to these disparities. 

5.1.4. Patriarchal Societies: Deeply rooted 
cultural norms and patriarchal attitudes are 
prevalent in both regions, influencing gender 
roles and limiting women’s autonomy in 
decision-making.2360 

5.1.5. Gender-Based Violence: Gender-based 
violence remains a pervasive issue in both India 
and Southeast Asia, with cultural factors and 
societal norms contributing to its persistence. 

5.2. Differences 

5.2.1. Policy Approaches: While both regions 
have introduced policies to address gender 
inequality, the specific policies and their 
implementation differ. India, for example, has 
introduced quotas for women in local 

                                                           
2359 Das, M., ‘Women’s work, household poverty, and gender disparity in 
India’ [2014] World Development 57, 189-209. 
2360 Pillai, S., ‘Women in the informal economy: A case study of Southeast 
Asia’ [2019] Springer, 235-257. 
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governance, while Southeast Asian countries 
have taken varying approaches to political 
representation. 

5.2.3. Maternity Benefits: The paper highlights 
the Maternity Benefit (Amendment) Act in India 
as a significant policy initiative. Southeast Asian 
countries may have their own maternity benefit 
policies, each with distinct features.2361 

5.2.4. Child Marriage: Child marriage is more 
prevalent in some parts of Southeast Asia 
compared to India. Addressing this issue may 
require region-specific strategies. 

5.2.5. Cultural Diversity: Southeast Asia 
encompasses diverse cultures, religions, and 
traditions, leading to variations in gender norms 
and practices across countries. This diversity 
requires nuanced approaches to gender 
equality. 

5.2.6. Economic Development: Southeast Asia 
includes a range of economies, from emerging 
markets to more developed nations like 
Singapore. The level of economic development 
can influence the nature of gender disparities 
and the resources available for policy 
implementation.2362 

While India and Southeast Asia share common 
challenges related to gender inequality, 
including wage gaps, educational disparities, 
and cultural norms, they also exhibit differences 
in policy approaches and the specific 
manifestations of gender disparities. 
Recognizing these similarities and differences is 
essential for tailoring effective policies and 
practices that can bridge the gender gap in 
each region and contribute to greater gender 
equality. Below is a simplified chart to illustrate 
key points: 

                                                           
2361 Chowdhury, A., & Rahman, M., ‘Barriers to women’s entry into the 
Indian labor market’ [2017] Gender in Management: An International Journal 
32(1), 54-65. 
2362 Chant, Sylvia, ‘Gender, Generation, and Poverty: Exploring the 
‘Feminisation of Poverty’ in Africa, Asia, and Latin America’ [2007] North-
South Institute, 378-400. 
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5.3. Table- 1 

 

 

Aspect India Southeast Asia 

Economic Disparities Gender wage gap persists 
across sectors. 

Wage disparities vary by country 
and sector. 

Overrepresentation in informal 
sectors. 

Similar challenges with informal 
employment. 

Maternity benefits and paid 
leave available. 

Varies by country; not universal. 

Educational Disparities Gender gaps in literacy rates 
decreasing. 

Gender disparities in education 
still exist. 

Initiatives to promote girls’ 
education. 

Barriers in some areas, e.g., 
access, norms. 

Political 
Representation 

Reserved seats for women in 
local bodies. 

Varies by country; some reserved 
seats. 

Low representation in national 
politics. 

Underrepresentation remains a 
common issue. 

Violence Against 
Women 

Legal framework with laws 
against violence. 

Gender-based violence is 
prevalent. 

Enforcement challenges exist. Challenges in reporting and 
addressing it. 

Cultural Norms and 
Patriarchy 

Deep-rooted patriarchal norms. Cultural norms contribute to 
inequality. 

Changing attitudes, but slow 
progress. 

Efforts to challenge traditional 
norms. 

Healthcare Access Varied access to quality 
maternal care. 

Maternal healthcare remains a 
concern. 

Sexual and reproductive health 
services. 

Limited access to sexual health 
services.2363 

                                                           
2363 Duflo, E., ‘Women’s empowerment and economic development’ [2012] Journal of Economic Literature 50(4), 1051-1079. 
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6. Government Policies & Regulations 
Government policies and regulations play a 
significant role in shaping gender equality in the 
workforce in India and Southeast Asia. These 
policies can have both positive and negative 
effects on gender equality, depending on their 
design, implementation, and enforcement. Here 
are some ways in which government policies 
and regulations impact gender equality in the 
workforce in these regions: 

6.1. Equal Pay and Non-discrimination Laws: 
Governments can enact and enforce laws that 
promote equal pay for equal work and prohibit 
discrimination based on gender. These 
regulations help ensure that women receive the 
same wages and opportunities as men for 
similar jobs. 

6.2. Maternity and Paternity Leave: Policies 
related to maternity and paternity leave can 
influence gender equality by enabling women 
to balance their work and family responsibilities 
more effectively.2364 Longer and paid maternity 
leave can encourage women’s workforce 
participation, while paternity leave encourages 
men to share caregiving responsibilities. 

6.3. Quotas and Affirmative Action: Some 
governments have implemented quotas or 
affirmative action policies to increase women’s 
representation in certain sectors or industries 
where they are underrepresented. This can help 
break down traditional gender roles and 
provide more opportunities for women. 

6.4. Education and Skill Development: 
Government investments in education and skill 
development programs can empower women 
by enhancing their qualifications and 
employability. These initiatives can help bridge 
the gender gap in skilled and managerial 
positions.2365 

6.5. Sexual Harassment Laws: Regulations 
addressing sexual harassment in the workplace 

                                                           
2364 Agarwal, Bina., ‘Bargaining and Gender Relations: Within and Beyond the 
Household’ [1997] Feminist Economics 3 (1), 1-51. 
2365 Kabeer, Naila, ‘Resources, Agency, Achievements: Reflections on the 
Measurement of Women’s Empowerment’ [1999] Development and Change 
30 (3), 435-464. 

provide a safer environment for women and 
encourage reporting of such incidents. 
Enforcement of these laws is crucial to protect 
women from workplace harassment. 

6.6. Childcare and Eldercare Support: 
Accessible and affordable childcare and 
eldercare facilities, supported by government 
policies, can assist women in balancing their 
work and caregiving responsibilities. 

6.7. Workplace Flexibility: Policies that 
encourage workplace flexibility, such as flexible 
working hours and remote work options, can 
benefit women who often bear a 
disproportionate burden of household and 
caregiving duties. 

6.8. Labor Market Regulations: Labor market 
regulations, such as minimum wage laws and 
labor protection measures, can impact 
women’s economic security and job stability. 

6.9. Access to Finance and Entrepreneurship: 
Government programs that facilitate women’s 
access to finance, training, and 
entrepreneurship opportunities can boost 
women’s economic independence.2366 

6.10. Anti-Trafficking and Migration Policies: 
Governments can implement policies to 
combat human trafficking and protect 
vulnerable migrant workers, many of whom are 
women. 

6.11. Education and Awareness Campaigns: 
Public awareness campaigns and educational 
initiatives can challenge gender stereotypes 
and promote a culture of gender equality in the 
workforce. 

However, challenges persist in both India and 
Southeast Asia. Implementation and 
enforcement of these policies can be uneven, 
and cultural norms and societal attitudes may 
hinder progress. Additionally, there may be 
resistance to gender equality measures, 

                                                           
2366 Sultana, Fariha, and Ajit K. Jha, ‘Workplace Sexual Harassment in South 
Asia: A Literature Review’ [2012] Gender, Technology, and Development 16 
(3), 365-389. 
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especially in more traditional or patriarchal 
societies.2367 

Moreover, government policies and regulations 
have a substantial impact on gender equality in 
the workforce in India and Southeast Asia. When 
well-designed, properly implemented, and 
effectively enforced, these policies can 
contribute to greater gender equality by 
providing women with equal opportunities, 
protection, and support in the workplace. 
However, addressing deeply ingrained gender 
disparities often requires a multi-faceted 
approach that combines legal measures with 
broader social and cultural change efforts. 

                                                           
2367 Rajan, S. Irudaya, ‘International Migration of Women Workers in Asia: 
Implications of the Kerala Model’ [2004] Asian and Pacific Migration Journal 
13 (3), 259-279. 
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7. Advantages & Disadvantages 
The advantages and disadvantages of policies and practices for advancing female workers in India 
and Southeast Asia can be a useful way to summarize key points.  

7.1. Table- 2 
Aspect Advantages Disadvantages 

Legal Framework Promotes gender equality and 
protection of rights 

Enforcement may be weak 

 Sets a foundation for equal 
opportunities 

May not cover all industries 

Gender Quotas Increases female representation in 
leadership 

Can be seen as tokenism 

 Accelerates progress towards 
gender parity 

May face resistance from 
traditionalists 

Flexible Work 
Policies 

Supports work-life balance for 
women 

Can perpetuate gender roles 

 Enhances retention and 
engagement 

Can lead to perceptions of 
favoritism2368 

Gender Diversity 
Training 

Raises awareness of gender issues May be met with resistance or 
apathy 

 Encourages inclusive workplaces Effectiveness may vary 

Support for 
Maternity Leave 

Promotes women's workforce 
participation 

May lead to concerns about 
productivity 

 Supports maternal and child health Can create a temporary skills gap 

Financial Incentives Encourages companies to hire and 
promote women 

May not address root causes of 
gender inequality 

 Provides a competitive advantage Can be costly to implement2369 

 

                                                           
2368 Lee, Kyoung-sil, ‘Female labor force participation in Southeast Asia: A review of key drivers and challenges’ [2016] Asian Development Review 33 (1), 49-71. 
2369 Gupta, N. D., & Chen, M. A., ‘Globalization works for whom? Understanding economic globalization’s impact on women’s labor rights and conditions in 
developing countries’ [2012] Gender and Society 26 (6), 802-832. 
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8. Best Practices and Policy 
Recommendations 

Best Practices for Advancing Female Workers in 
India and Southeast Asia: 

8.1. Equal Pay for Equal Work: Implement and 
enforce policies that ensure equal pay for equal 
work, regardless of gender. Transparent salary 
structures and pay audits can help identify and 
rectify wage disparities. 

8.2. Flexible Work Arrangements: Promote 
flexible work arrangements, such as remote 
work options, flexible hours, and part-time 
opportunities, to accommodate the diverse 
needs of female workers, particularly those with 
caregiving responsibilities. 

8.3. Mentorship and Sponsorship Programs: 
Establish mentorship and sponsorship 
programs that pair female employees with 
experienced mentors or sponsors who can 
provide guidance, opportunities for skill 
development, and support for career 
advancement.2370 

8.4. Gender Sensitivity Training: Conduct 
regular gender sensitivity training for all 
employees to raise awareness about 
unconscious biases, discrimination, and 
harassment in the workplace. This can 
contribute to a more inclusive and respectful 
work environment. 

8.5. Parental Leave Policies: Develop robust 
parental leave policies that provide both 
mothers and fathers with adequate time off for 
caregiving responsibilities. Encourage men to 
take paternity leave to reduce the burden on 
women. 

8.6. Access to Quality Education: Invest in 
improving access to quality education for girls, 
particularly in rural areas. Scholarships, 
transportation support, and the elimination of 

                                                           
2370 Chaudhuri, S., & Gangopadhyay, S., ‘An Empirical Analysis of Gender 
Differences in Education, Employment, and Earnings in India’ [2009] Indian 
Journal of Labour Economics 52 (4), 673-689. 

school-related expenses can help keep girls in 
school.2371 

8.7. Women’s Leadership Programs: Create 
leadership development programs specifically 
designed for women to prepare them for 
leadership roles within organizations. These 
programs can include training on negotiation 
skills, strategic thinking, and decision-making. 

8.8. Promotion of Women in Politics: Encourage 
and support women’s participation in political 
processes, including through gender quotas 
and targeted recruitment efforts. Greater 
representation of women in political roles can 
lead to policies that address gender inequality. 

Policy Recommendations for Advancing Female 
Workers in India and Southeast Asia: 

8.9. Legislation and Enforcement: Strengthen 
and enforce laws that promote gender equality 
in the workplace, including those related to 
equal pay, sexual harassment, and maternity 
benefits. Ensure that penalties for non-
compliance are substantial to deter violations. 

8.10. Affirmative Action: Implement affirmative 
action policies, such as gender quotas for 
corporate boards and government positions, to 
increase the representation of women in 
decision-making roles.2372 

8.11. Education and Skills Development: Invest 
in education and skills development programs 
for women and girls, with a focus on STEM 
(Science, Technology, Engineering, and 
Mathematics) fields to increase their 
participation in high-demand sectors. 

8.12. Access to Healthcare: Improve access to 
quality healthcare services, particularly 
maternal healthcare, to reduce maternal 
mortality rates and improve women’s overall 
health. 

8.13. Public Awareness Campaigns: Launch 
public awareness campaigns to challenge 
                                                           
2371 Duflo, E., & Udry, C., ‘Intrahousehold Resource Allocation in Côte 
d’Ivoire: Social Norms, Separate Accounts, and Consumption Choices’ [2004] 
The World Bank Economic Review 18 (2), 159-180. 
2372 Chakrabarti, Rina, and Yousif Murad, ‘Women’s Empowerment and 
Economic Development: Theory and Evidence from Indian States’ [2014] 
World Development 56, 78-91. 
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gender stereotypes, promote gender equality, 
and encourage women to pursue careers in 
traditionally male-dominated fields. 

8.14. Data Collection and Research: Invest in 
data collection and research on gender 
inequality in the workplace to inform evidence-
based policy-making and measure progress 
over time.2373 

8.15. Support for Women Entrepreneurs: 
Provide funding, training, and mentorship 
programs to support women entrepreneurs and 
business owners, thereby increasing their 
economic empowerment. 

8.16. Collaboration with Civil Society: 
Collaborate with civil society organizations, 
women’s groups, and NGOs to implement and 
monitor gender equality policies and programs 
effectively. 

8.17. Global Best Practices: Learn from and 
adapt global best practices for gender equality 
and women’s empowerment to the local 
context. 

8.19. Government Leadership: Encourage 
government leadership in advancing gender 
equality through the allocation of resources, the 
appointment of gender focal points, and the 
monitoring of progress.2374 

These best practices and policy 
recommendations can serve as a foundation 
for addressing gender inequality and 
advancing the status of female workers in India 
and Southeast Asia. Implementing 
comprehensive and sustained efforts is 
essential to achieving meaningful change and 
creating more inclusive and equitable societies. 

9. Analysis 
The advancement of female workers in India 
and Southeast Asia is not only a matter of social 
justice but also a legal imperative. This analysis 
delves into the key laws and policies aimed at 

                                                           
2373 Sumner, Andy, and Shahra Razavi., ‘Introduction: Gender and 
Development—Definitions, Approaches and Debates’ [2002] BRIDGE 
Report 42. 
2374 Beegle, Kathleen, et al., ‘Labor Markets in Developing Countries’ [2001] 
The Journal of Economic Literature 39(4), 959-994. 

promoting gender equality and women’s rights 
in these regions. 

9.1. Constitutional Safeguards 

 India: The Indian Constitution enshrines 
the principles of gender equality and 
non-discrimination under Articles 14, 15, 
and 16, which prohibit discrimination on 
grounds of sex and provide for equal 
opportunities in public employment.2375 

 Southeast Asia: Various Southeast Asian 
countries have constitutional provisions 
guaranteeing gender equality, including 
Indonesia, Malaysia, and the Philippines. 

9.2. Labour Laws 

 India: The Maternity Benefit Act, 1961, 
mandates paid maternity leave and 
provides job protection to female 
workers. The Equal Remuneration Act, 
1976, ensures equal pay for equal work. 

 Southeast Asia: Many countries in the 
region have labor laws addressing 
issues such as equal pay, maternity 
benefits, and workplace harassment.2376 

9.3. Reservations and Quotas 

 India: The Constitution provides for 
reservations of seats for women in local 
governing bodies (Panchayats) to 
enhance political participation. 

 Southeast Asia: Some countries, like 
Indonesia, have implemented gender 
quotas for legislative bodies to increase 
female representation. 

9.4. Anti-Sexual Harassment Laws 

 India: The Sexual Harassment of Women 
at Workplace (Prevention, Prohibition, 
and Redressal) Act, 2013, mandates 
employers to establish Internal 
Complaints Committees to address 
workplace harassment.2377 

                                                           
2375 Verma, Ravi, ‘Gender, Poverty, and Inequality: Evidence from India’ 
[2007] World Development 35 (11), 1981-2000. 
2376 Arora, Monika, and Bina Agarwal, ‘Are We Not Peasants Too? Land 
Rights and Women’s Claims in India’ [2008] Gender & Society 22 (6), 794-
819. 
2377 Hossain, Naomi, ‘What Works for Women’s Economic Empowerment? 
Lessons from Bangladesh’ [2011] Development and Change 42 (2), 333-355. 
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 Southeast Asia: Various countries have 
introduced laws and policies to combat 
workplace sexual harassment. 

9.5. Dowry Laws 

 India: The Dowry Prohibition Act, 1961, 
prohibits the giving and taking of dowry, 
a practice linked to violence against 
women. 

 Southeast Asia: Some Southeast Asian 
countries have laws addressing dowry-
related issues. 

9.6. Reproductive Rights 

 India: The Medical Termination of 
Pregnancy Act, 1971, grants women the 
right to access safe abortions.2378 

 Southeast Asia: Reproductive rights are 
addressed differently in various 
countries, with some having 
comprehensive laws and policies. 

9.7. Human Trafficking Laws 

 Southeast Asia: Given the prevalence of 
human trafficking, many countries in the 
region have implemented laws and 
initiatives to combat this crime, which 
disproportionately affects women and 
girls. 

9.8. International Commitments 

 Both India and Southeast Asian countries 
are signatories to international 
conventions and agreements, such as 
the Convention on the Elimination of All 
Forms of Discrimination Against Women 
(CEDAW), which obligate them to take 
measures to promote gender 
equality.2379 

9.9. Challenges in Implementation 

 Despite the existence of legal 
frameworks, challenges in implementing 
these laws persist due to factors such as 
inadequate enforcement, limited 
awareness, and cultural resistance. 

                                                           
2378 Chant, Sylvia, ‘Gender, Generation, and Poverty: Exploring the 
‘Feminisation of Poverty’ in Africa, Asia, and Latin America’ [2007] North-
South Institute, 378-400. 
2379 Soh, Karen E., ‘Gender Relations, Class, and the Peasantry in Vietnam: A 
Patriarchal Mode of Production?’ [2001] Gender and Society 15 (3), 378-400. 

Moreover, legal provisions in India and 
Southeast Asia reflect a commitment to 
advancing gender equality and protecting 
women’s rights. However, effective 
implementation, awareness-raising, and 
cultural change are essential to bridge the 
gender gap and ensure that these laws have a 
meaningful impact on the lives of female 
workers in the region. 

10. Cases Studies 
In keeping with this, here are a few case studies 
that illustrate specific policies and practices 
aimed at advancing female workers in India 
and Southeast Asia: 

10.1. The Maternity Benefit 
(Amendment) Act in India 

10.1.1. Policy Highlight: In 2017, India amended 
its Maternity Benefit Act, increasing paid 
maternity leave from 12 to 26 weeks. This 
change aimed to support working mothers by 
providing them with more time to care for their 
newborns without fear of job loss or financial 
strain. 

10.1.2. Impact: The extended maternity leave 
has positively affected the employment and 
well-being of female workers in India, 
encouraging more women to remain in the 
workforce after having children.2380 

10.2. Tata Consultancy Services (TCS) 
Women Leadership Program (India) 

10.2.1. Practice Highlight: TCS, one of India’s 
largest IT services companies, launched the 
Women Leadership program to nurture and 
advance female talent within the organization. 
This program includes mentorship, skill 
development, and leadership training for 
women employees. 

10.2.2. Impact: TCS has seen an increase in the 
number of women in leadership positions, 
indicating the success of their efforts to 

                                                           
2380 Wikipedia contributors, ‘Maternity Benefit (Amendment) Act, 2017’ 
(Wikipedia, The Free Encyclopedia 2023) 
<https://en.wikipedia.org/w/index.php?title=Maternity_Benefit_(Amendme
nt)_Act,_2017&oldid=1179584976> accessed 14 Oct. 2023. 
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promote gender diversity within the 
company.2381 

10.3. Beti Bachao, Beti Padhao (Save 
the Girl Child, Educate the Girl Child) 

Campaign 
10.3.1. Background: The Beti Bachao, Beti 
Padhao (BBBP) campaign was launched by the 
Government of India in 2015 to address the 
declining child sex ratio and promote the 
welfare of the girl child. It is an integrated 
approach that combines social awareness, 
legal enforcement, and policy measures to 
empower girls and women. 

10.3.2. Awareness Campaigns: The campaign 
conducts extensive awareness programs to 
change societal attitudes toward the girl child, 
including emphasizing the importance of 
education and equal opportunities. 

10.3.3. Legal Measures: The campaign is 
complemented by legal provisions aimed at 
preventing female feticide and gender-based 
discrimination. These include stricter 
enforcement of the Pre-Conception and Pre-
Natal Diagnostic Techniques (PCPNDT) Act. 

10.3.4. Educational Incentives: The government 
provides financial incentives and scholarships 
to encourage the education of girls, making it 
more attractive for families to invest in their 
daughters’ future. 

10.3.5. Impact: The BBBP campaign has 
contributed to increased awareness about 
gender equality and girls’ education in India. It 
has also led to improvements in the child sex 
ratio in certain regions. While challenges persist, 
the campaign represents a holistic approach to 
addressing gender inequality by targeting 
social norms, legal enforcement, and 
educational opportunities.2382 

 

                                                           
2381 Bajpayi, Meghna, ‘Closing the Gender Gap for Women in Tech’ (TCS 
BFSI Platforms 2020) <https://www.tcs.com/insights/blogs/rebegin-
initiative-women-tech> accessed 14 Oct. 2023. 
2382 Wikipedia contributors, ‘ Beti Bachao Beti Padhao’ (Wikipedia, The Free 
Encyclopedia 2023) 
<https://en.wikipedia.org/w/index.php?title=Beti_Bachao_Beti_Padhao&ol
did=1174248733> accessed 14 Oct. 2023. 

10.4. The Gender Diversity Quota in Malaysia 

10.4.1. Policy Highlight: Malaysia introduced a 
policy requiring that women make up at least 
30% of corporate boards in public-listed 
companies. This gender diversity quota was 
implemented to address the 
underrepresentation of women in decision-
making roles. 

10.4.2. Impact: The policy has led to a 
significant increase in the number of women on 
corporate boards in Malaysia, enhancing 
gender diversity in the country’s corporate 
sector.2383 

10.5. Matahari, a Women’s Cooperative in 
Indonesia 

10.5.1. Practice Highlight: Matahari is a 
successful women’s cooperative in Indonesia, 
providing training and resources for women to 
engage in various economic activities. They 
focus on empowering women in rural areas, 
offering opportunities in agriculture, crafts, and 
small-scale entrepreneurship. 

10.5.2. Impact: Matahari has significantly 
improved the economic status of women in 
rural Indonesia, enabling them to earn a 
sustainable income and gain economic 
independence.2384 

10.6. Singapore’s Skills Future Program 

10.6.1. Policy Highlight: Singapore’s Skills Future 
program offers subsidies and incentives for 
lifelong learning and skills development. The 
program is accessible to all residents, including 
women, to help them acquire new skills and 
stay competitive in the workforce. 

10.6.2. Impact: Skills Future has empowered 
women in Singapore to upskill and transition 
into new roles or industries, contributing to their 

                                                           
2383 Chen, V., Welsh, M., & Cheong, M. F., ‘Gender diversity on Malaysian 
corporate boards: a law and social movements perspective’ [2022] Journal of 
Law and Society 49 (1), 23-47. 
2384 Aryastami NK, Mubasyiroh R., ‘Traditional practices influencing the use 
of maternal health care services in Indonesia.’ [2021] Journal of Law and 
Society 16 (9), 1-14. 
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career advancement and economic 
independence.2385 

10.7. Gender-Inclusive Workplace Policies in 
Southeast Asian Multinational Corporations 

10.7.1. Background: Some multinational 
corporations (MNCs) operating in Southeast 
Asia have implemented gender-inclusive 
workplace policies to foster diversity and 
inclusion. 

10.7.2. Implementation: These policies 
encompass practices such as gender-neutral 
recruitment and promotion processes, flexible 
work arrangements, mentorship programs for 
women, and awareness campaigns to combat 
workplace harassment. 

10.7.3. Impact: MNCs with gender-inclusive 
policies have seen improvements in gender 
diversity at all levels of the organization. These 
initiatives not only benefit female workers but 
also contribute to a more inclusive work culture, 
which can enhance employee satisfaction and 
productivity.2386 

These case studies demonstrate a range of 
policies and practices aimed at advancing 
female workers in India and Southeast Asia. 
They showcase the diverse approaches 
employed by governments and organizations to 
promote gender equality and women’s 
empowerment in the workplace, highlighting 
both successful initiatives and areas for 
improvement. 

11. Challenges and Future Directions 
11.1. Challenges 

11.1.1. Cultural Norms and Attitudes: Deeply 
ingrained cultural norms and traditional 
attitudes toward gender roles continue to pose 
significant challenges. Overcoming these 
deeply rooted beliefs is a complex and long-
term endeavor. 

                                                           
2385 Tan, Charlene, ‘Lifelong learning through the SkillsFuture movement in 
Singapore: challenges and prospects’ [2016] International Journal of Lifelong 
Education 36, 1-14. 
2386 Sharma, Shivangi, ‘#EmbraceEquity: State of Southeast Asian women 
workforce’ (ET HR World 2023) 
<https://hrsea.economictimes.indiatimes.com/news/industry/embraceequit
y-state-of-southeast-asian-women-workforce/98479891> accessed 14 Oct. 
2023. 

11.1.2. Economic Disparities: The persistent 
gender wage gap and occupational 
segregation remain formidable obstacles. 
Encouraging women’s participation in high-
paying sectors and closing the wage gap 
require multifaceted strategies. 

11.1.3. Educational Barriers: Gender disparities in 
education, particularly in rural areas, continue 
to limit women’s access to quality education 
and subsequent employment opportunities. 

11.1.4. Violence Against Women: Gender-based 
violence remains a pressing concern. Reducing 
violence and ensuring survivors have access to 
support and justice are ongoing challenges.2387 

11.1.5. Political Underrepresentation: Achieving 
gender parity in political leadership and 
decision-making processes is still a challenge, 
despite affirmative action policies in some 
countries. 

11.1.6. Implementation and Enforcement: Many 
gender equality policies and laws exist but face 
challenges in terms of implementation and 
enforcement, leading to gaps in their 
effectiveness. 

11.2. Future Directions 

11.2.1. Comprehensive Education Reforms: 
Continued efforts to eliminate gender 
disparities in education should be a priority. This 
includes addressing issues like early marriage, 
access to quality schooling, and the creation of 
safe learning environments for girls.2388 

11.2.2. Economic Empowerment: Promoting 
economic empowerment through vocational 
training, entrepreneurship support, and 
targeted initiatives to break occupational 
segregation can help women access higher-
paying sectors. 

11.2.3. Changing Cultural Norms: Public 
awareness campaigns, community 
engagement, and education programs can 

                                                           
2387 Sen, Amartya, ‘The many faces of gender inequality’ [1992] New Republic 
206 (23), 35-39. 
2388 Kaur, Ravinder., ‘Gender and work in South Asia: A regional perspective’ 
[2003] Women’s Studies International Forum 26 (5), 429-439. 
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play a crucial role in challenging traditional 
gender norms and stereotypes. 

11.2.4. Legal Reforms and Enforcement: 
Governments should strengthen the 
implementation and enforcement of existing 
laws related to gender equality, violence 
against women, and workplace discrimination. 
Periodic reviews and updates to legislation are 
also necessary. 

11.2.5. Political Participation: Encouraging 
women’s participation in politics and decision-
making processes should be a continuous 
effort. Mentorship programs and capacity-
building initiatives can help women enter and 
thrive in political leadership roles.2389 

11.2.6. Corporate Responsibility: Private sector 
organizations can contribute significantly by 
implementing gender-sensitive policies, 
providing mentorship opportunities, and 
fostering inclusive workplace cultures. 

11.2.7. Data Collection and Research: Robust 
data collection and research are essential to 
monitor progress and identify areas where 
gender inequality persists. This data can inform 
evidence-based policies and practices. 

11.2.8. International Collaboration: Southeast 
Asian countries can learn from each other’s 
experiences and collaborate on regional 
initiatives to promote gender equality. Engaging 
with international organizations and sharing 
best practices can also accelerate progress. 

11.2.9. Youth and Education: Fostering gender-
sensitive education for the younger generation 
and encouraging boys and girls to challenge 
gender stereotypes is crucial for long-term 
change.2390 

Bridging the gender gap in India and Southeast 
Asia requires sustained commitment from 
governments, civil society, the private sector, 
and individuals. It is a complex process that 
involves not only policy changes but also a shift 
                                                           
2389 Ray, Raka, ‘NREGA Works: Women’s employment in the rural labour 
market’ [2008] Economic and Political Weekly 43 (44/45), 49-55. 
2390 Das, Maitreyi Bordia, and Sonalde Desai, ‘Why Are Women Wasted in 
Less Developed Countries? The Case of India’ [2007] The Journal of 
Development Studies 43 (2), 285-307. 

in societal attitudes and cultural norms. By 
addressing these challenges and pursuing 
these future directions, the regions can make 
significant strides toward gender equality, 
ultimately benefiting their economies and 
societies as a whole. 

12.  Conclusion 
Finally, bridging the gender gap in India and 
Southeast Asia requires sustained and 
multifaceted efforts that encompass policy 
reforms, cultural shifts, and workplace practices. 
While both regions have made progress in 
promoting gender equality, there is much work 
left to be done. Effective policies, such as 
gender quotas in political representation, 
maternity benefits, and education initiatives, 
have shown promise in empowering women. 
However, these policies must be complemented 
with a broader societal commitment to 
challenging deeply ingrained cultural norms 
and stereotypes. Furthermore, fostering 
inclusive workplace practices, including 
mentorship programs and flexible work 
arrangements, is vital for creating environments 
where women can thrive professionally. 
Businesses and governments should 
collaborate to eliminate the gender wage gap 
and create equal opportunities for leadership 
roles. In the journey toward gender equality, 
India and Southeast Asia must continue to 
prioritize women’s rights, amplify their voices, 
and ensure that every woman has the 
opportunity to fulfill her potential. Only through 
collective action can these regions truly bridge 
the gender gap and realize the full social, 
economic, and cultural benefits of gender 
equity. 
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